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Morrisby Report

Raising the bar on career ass@ssment
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Whether you work in the education system or privately with adults, this comprehensive
career assessment package may be just what you are looking for!

What'’s involved?

The process for the client is as follows:

« Pre testing (30 mins)
Complete an Interest Questionaire
Complete some practice questions
Both can be completed online or in paper & pencil

. Testing (3hrs)
Attend a group test session

The report is then produced and there are several
approaches to discussing this with clients. Within
schools this often begins with a parents evening.

Testing materials are paper based and the
process is designed for administration to groups
(anywhere between 1 and an entire year group).

Clients receive a 20-page personal report in hardcopy,
plus the new on-line search capability to identify an
extended list of career suggestions, building upon
those provided in their report.

Career Analysts run regular 2-day qualipcation courses
for careers advisers at a not-for-propt rate. This
provides the background to develop skills in working
with the Morrisby Report.

pg1l sample report - test results

High [Very High

Test Type Low. Average

Reasoning - solving difficult
abstract problems

Verbal ability - being good
with words 7
Numerical ability - being _‘

good with numbers 2

ood with diagrams &
Nl 0 0 02 N

with plans & 3D shapes

Manual Speed - working
quickly with your hands

Manual Skill - working
carefully with your hands
% of people in each category 10% 20% 40% 20% 10%

Awareness - noticing people

and things around you

Flexibility - enjoying change

and variety

Inner conviction - sure of
own capabilities, liking to do

Decisiveness & confidence -
having ideas, taking the

Mechanical ability - knowing _
how things work & fit together

)

How does it work?

An assessment process generates a prople of
abilities and personality (see Figl). The ability
prople identipes the clients potential in six areas
of problem-solving. This indicates how MUCH
ability a person has to solve verbal, abstract, spatial
etc. problems, but more importantly it identipes
what TYPE of ability they possess. Think of this
as identifying the shape, rather than the size of
the intellect. The personality prople measures
personal characteristics such as mental awareness,
yexibility and conpdence.

This ability/personality data is then linked to
information provided in the interest questionnaire
and decision making algorithms generate a dozen
career suggestions which best match the individuals
strengths, talents and preferences.

The suggestions are produced by replicating the
decisions made by experienced career advisers 0 a
process which has evolved over 30 years. This list
of suggestions is organic and updated regularly to
match changing trends in the iworld of worka.
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sample report - general abilities
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or a mixture of these. Some people understand things best when they are explained in words. Some people find it
easier to look at a chart or table of numbers; others like plans, diagrams and pictures.
Please that the career ions at the end of this report also take your interests into account.

These tests looked at whether
you prefer to work with words,
numbers, pictures and diagrams,

Your very high perceptual result, when compared with the slightly less strong verbal and numerical results,
suggests that your strength is in working with real objects, diagrams and plans. You may like learning from
doing experiments and from charts, models or videos, rather than from books or lectures. Although these tests
cannot measure how good you are at art, people who have this pattern of scores are often good at art or
design.

The differences between these scores are not very big and you seem to be able to turn your hand to many
things. Even so, you may like to consider careers such as general scientific work, engineering, technical design,
surveying as well as the more technical side of commerce - computers and data processing, financial analysis,
insurance, accountancy etc. Please remember that the career suggestions at the end of the report also take
your interests into account.

Your results suggest that with suitable application the subjects you are currently studying shouldn't cause you
much difficulty. The results also indicate that you should set yourself a target of obtaining a good first degree.
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Social
Welfare

Painting &
Photography

Personal Fithess &
counselling well-being

Questionnaire Results
Look at the darkened lines above. Follow the paths from
"World of work', to ‘People’, ‘Information’ or ‘Things'
to see which of these interests you most. Then follow Transpor
Police & the darkened lines to the more specific areas. Compare the
strength of the lines to see which areas interest you most.
Remember: this does not take your abilities into account.
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Why do Career advisers prefer the Morrisby Report?

The answer is that it works. It adds signipcant
value for clients by identifying where their talents
lie, providing a structured presentation of their
interests (see pg 3) and introducing personality
into the career discussion.

Trials of the Morrisby Report result in very positive
feedback. Careers advisers, parents and students
repeatedly say that they prefer the Morrisby
Report to alternatives.

Career advisers pnd that the Morrisby Report
brings objective information into what is often a
highly subjective process. The benept s particularly
strong when working with clients who are less
vocationally aware.

Next Step

Like to know more?

Contact Barry Darnell

ph: 03 9752 6350

mobile: 0405 812 113

email: info@careeranalysts.com.au

www.careeranalysts.com.au

Career advisers also pnd that they are able to
work more efpciently with clients, particularly
important within the education system, as they
are able to identify the key issues quickly.

Over the last 5 years the Australian version of
the Morrisby Report has become widely used in
Victoria. It is the most widely used assessment
based career guidance system in the UK.

In addition to the client report, the adviser
receives printed Advisers Notes and on-line
access to all client data.
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